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Directions:

This Packet Contains The Following:
Overview of both training sessions on September 22, 2021.

Handout on Microaggressions- Read BEFORE our session 2
and bring it with you on the training date

Pre-Work (To be completed by all participants BEFORE our
session and bring the completed work items with you.

(Please note: the pre-work responses will not be shared and are
private but you will need to refer to it during the professional
development sessions)




Session One Description:

Equity-Based and Inclusive Practices in the
Classroom (Concepts and Action)

Morning: 9:00-11:30 a.m. (PST)

Participants in this session will experience a series of
incremental and experiential activities for developing
strategies to improve the participant’s ability to
communicate, teach and collaborate across diverse groups.
This session addresses the following topics: reduction of
stereotypes and bias; cultivating and fostering a growth
mindset and allyship among educators; best practices for
inclusive pedagogy and creating a welcoming and equitable
classroom environment designed to actively engage,
include, and challenge all students. Reflections on the
implications of students' and instructors' social identities
and lived experiences and how they manifest in the
classroom.
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Session Two Description:

How to Have and Facilitate Difficult Conversations in
the Classroom (Concepts and Action)

Afternoon: 12:00-2:30 p.m. (PST)

Participants will experience a supportive and content-driven
gpace or discussion and skill development on facilitating

ifficult conversations in the classroom (in all academic
disciplines). Session objectives (listed below) will be
accomﬁlished via presentation with guided discussion, activities,
and reflective prompts that focus on creating and sustaining
inclusive learning environments while creating space for
conversation and discourse. Session objectives include the
following: Learn and use best practices and strategies for active
listening; Reflections on the implications of students' and
instructors' social identities and lived experiences and how they
manifest in the classroom; Developing an action plan for future
teaching that incorporates inclusive and effective conversations
about our changing social and political landscapes. The goal is
not for all faculty to become experts in DEI but rather how to
engage and empower our students and not shut down
conversation, discourse and disagreement.
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Handout & Pre-Work

Read BEFORE our session and bring ALL with
you on the training date
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Pre-Work Items & Directions:

1) Identity Circles- Do First

2) Cultural Diversity Self Assessment- Do Next
3) Active Listening Self Assessment- Do Next
4) Faculty Self Reflection Worksheet-Do Last

(Please note: the pre-work responses will not be shared and are
private but you will need to refer to it during the professional
development sessions)




























Trainer/ Facilitator

Nicole R. Stokes, Ph.D.
nstokes@sju.edu

www.sju.edu/dei

We're committed.
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Learn More/ Do More: Great Reads!
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