Professional Intern Sports Performance Coach (0.49 FTE)
Recruitment #:
Review Date:
Department:
Annual Salary Rate:

S2231
Immediate review | Open until filled
Athletics
$18,000/year

Job Summary:
The Professional Intern Sports Performance Coach will assist Athletic Performance Staff with supervision and
implementation of the performance enhancing programs for 14 varsity teams. This position could potentially be
responsible for the design and implementation of strength, power, speed, agility and conditioning programs for teams as
assigned by the Director of Sports Performance. This position will assist with the implementation for all other teams as
assigned and work in conjunction with the athletic trainers to rehabilitate injuries and implement injury prevention
protocols. Other day to day duties include supervising student interns, communication with sport coaches, as well as
maintenance and sanitizing of the weight room. This position is not benefit eligible.
Women, members of the LGBTQIA+ community, and BIPOC people may be less likely to apply for jobs unless they meet
every one of the qualifications listed. We are most interested in finding the best fit for the job, and that candidate may be
one who comes from a less traditional background. We would encourage you to apply, even if you don't meet every one of
our qualifications listed.
Start Date: July 1, 2022
Minimum Qualifications:
● Bachelor’s degree in Exercise Science or related field
● CSCS certification and CPR
● Must possess good organizational and communication skills, have the ability to demonstrate and teach all lifts,
including Olympic movements and have a passion for coaching and mentoring Student-Athletes.
● This position will have the option of completing their 640-hour internship with a Mentor Strength and
Conditioning Coach for the CSCCa if not already SCCC certified.
Preferred Qualifications:
● USAW and SCCC certification plus previous collegiate athletic experience
● Experience with various Olympic sports including track and field
Required Application materials:
1. WOU Employment Application form available here
2. Letter of Application that addresses each qualification of the position.
3. Resume
Employee COVID-19 Vaccine Requirement:
All WOU students and employees are required to be fully vaccinated against COVID-19. All newly hired employees must
meet the vaccination requirement or file an exemption prior to their first day of employment.

Benefits:
Western Oregon University offers an excellent benefits package for eligible employees which includes 95% premium paid
healthcare, a generous retirement and vacation package, and reduced tuition rates for employee, spouse or dependent at
any of the Oregon Public Universities. http://www.wou.edu/hr/benefits/
Application materials:
Contact information for three professional references will be requested from finalists.
Background/Education Check:
A criminal background and education check will be completed as a condition of employment.
Equal Employment Opportunity:
Western Oregon University is an equal opportunity employer that is committed to diversity, equity and inclusion in the
workplace. We celebrate our inclusive work environment and encourage people of all backgrounds and perspectives to
apply. We embrace our differences, and know that our diverse team is a strength that drives our success.
Western Oregon University is committed to developing a barrier-free recruitment process and work environment. If you
require any accommodations, please email us at employment@wou.edu and we will work with you to meet your
accessibility needs.
Western Oregon University only considers visa support for Tenure Track employees placed in specialized positions that
are continuing regular university appointments for multiple years.

